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A Bill of Objectives for Older People 
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How Well Is Your Safety Program Doing? 
Reservists - Your Newest Worry 
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International Business Machines 
Western Electric Company 
Philco Corporation 
DuPont de Nemours Co., Inc. 
Eastman Kodak Co. 

General Electric Company 

B. F. Goodrich Company 

Monsanto Chemical Co. 

National City Bank of N. Y. 

Bendix Aviation Corp. 
American Viscose Corp. 
Arabian American Oil Co. 
General Motors 
Standard Oil Co. of California 
Procter & Gamble Co. 

Reaction Motors, Inc. 

Sears Roebuck and Co. 

Reynolds Metals Co. 

Ethyl Corporation 

A. E. Staley Mfg. Co. 
Incentive Management Counsel 
Henry Disston & Sons, Inc. 
Kansas City Power & Light Co. 
Dewey and Almy Chemical Co. 
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Kennecott Copper Corp. 
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Armco Steel Corp. 

Armstrong Cork Co. 
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Ford Motor Company 
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Union Oil Company of California 
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Jones and Laughlin Stee! Co. 
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Ryan Aeronautical Co. 
Hill and Knowlton, Inc. 
J. L. Hudson Company 
Beneficial Management Corp. 
Carolina Power and Light Co. 
F.W. Dodge Corp. 
National Radio Institute 
Neiman Marcus Company 
Bridgeport Brass Company 
Safeway Stores 
Scully-Jones & Co. 
~. Hlinois Central Railroad 
Gardner Board and Carton Co. 
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Wm. J. Blakely 
Socony-Vacuum Oil Company 
Booz, Allen & Hamilton 
Cities Service Refining Corp. 
International Resistance Co. 
Sinclair Oil Corporation 
Dwight C. Smiley 
Coosa River Newsprint Co. 
Solar Aircraft Company 
General Shoe Corporation 
Cleveland Graphite Bronze Co. 
New England Mutual Life Insurance Co. 
Inland Container Corp. 
New Jersey Bell Telephone Co. 
Ohio Boxboard Company 
Israel Institute of Productivity 
Potomac Electric Power Co. 
Brown - Forman Corporation 
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